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Consistent with its mission to foster research and policy 

at the University of Liberia, the Liberia Institute of 

Policy Studies and Research (LIPSR) publishes this 

report that provides an account of activities and 

programs covering the period, June through December 

2020. The report catalogues achievements, challenges 

and recommendations 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



ACKNOWLEDGEMENTS 
 

The Liberia Institute of Policy Studies and Research (LIPSR) extends heartfelt thanks and 

appreciation to Rev. Dr. Julius Sawolo Nelson, President of the University of Liberia, for his 

commitment and consolidation of research and policy at the University of Liberia. This 

commitment has led to his continuous support to the Liberia Institute of Policy Studies and 

Research (LIPSR).  

 

Special thanks to his administrative team represented by Dr. Moses Zinnah and Dr. Jonathan 

Taylor for the technical and coordinating capacity support to the LIPSR. The Institute wishes 

to also use this medium to recognize the cooperation of the president, officers and members of 

the Faculty Association, all Deans of Colleges and Directors of Departments who supported 

the LIPSR. Their positive contributions have culminated in the implementation of activities 

that resulted in this report.  

 

Conclusively, the Institute extends thanks to all partners and stakeholders from various 

International Non-governmental agencies, government ministries and agencies, civil society 

groups, community-based organizations, and local County leaderships for their commitment to 

promote research and policy at the University of Liberia and Liberia. We want to also wish you 

all a Merry Christmas and a Happy and Prosperous New Year.  

 

From Directors, Researchers, and Administrative Staff 

Liberia Institute of Policy Studies and Research (LIPSR) 

Fendell Campus 

University of Liberia 

 

 

 
 

 

Director’s Message 

 

It is an honor to serve the University of Liberia as the Executive Director for the 

Liberia Institute of Policy Studies and Research (LIPSR). I always had a passion 



to contribute to the human resource development agenda of my country in the 

areas of teaching and research. These are essential components for improving and 

developing mindsets as well as policy development through the discovery of 

solutions to problems. This can be a very herculean and pivotal task but not an 

insurmountable one.  

 

The journey to this day would not have been successful without the efforts of my 

indefatigable and very resourceful and supportive staff of the LIPSR. It will also 

be unjust if we do not mention the contributions and meaningful efforts of my 

predecessor Prof. Dr Thomas Jaye. I pay homage to and acknowledge the great 

loss sustained by his passing. He made invaluable contributions to the 

commencement of the LIPSR. Many of the resourceful documents he authored 

are still used today.  

 

A special thank you goes to the President of the university Rev. Dr. Julius 

Sarwolo Nelson Jr, the Vice President for Academic Affairs Professor Dr. Moses 

M. Zinnah, the Vice President for Administration Mrs Benetta Joko Tarr, the Vice 

President for Institutional Development and Planning Mrs Weade Boley for their 

unflinching support to the work of the Institute. Acknowledgements and special 

thanks also go to Dr. Jonathan C. Taylor's for his immense contributions to the 

work of the Institute. Thanks for envisioning and dreaming about the bigger, 

better and brighter future for the University of Liberia in the research and policy 

areas.  

 

The period 2021 has recorded some achievements with many more projected for 

the year (2022). We express our unwavering commitment to strengthen the 

culture of research, publication and contribution to policy development at the 

University of Liberia through capacity building, dialogues, networking, and 

constant engagements with the University of Liberia family, national and 



international partners, civil society, academia, academic institutions, and other 

stakeholders. Research is essential to the University as it enhances, widens and 

develops new knowledge of the faculties, research assistants, and students  on 

issues pertinent to our growth, progress, development, and sustainability as a 

nation and people.  

 

Finally, as the year 2021 ends, I want to use this medium to say that we will work 

harder towards achieving greater success in 2022. Our quest to strive for 

excellence will make our good work better. We will never be complacent until 

the University of Liberia rises to its prominence amongst the premier institutions 

in the sub region. 

Backwards never, forward ever. 

 

 

Dr. Agnes Reeves Taylor  

Executive Director, LIPSR 

 

 

 

 

 
 

 

Overview of the Liberia Institute of Policy and Research Studies 
 

The Liberian Institute of Policy Studies and Research (LIPSR) presents this annual report in 

accordance with its mission to foster and strengthen research and policy at the University of 

Liberia. The report provides a detailed account of the Institute’s activities and programs 

covering the period, January to   December 2021. It outlines the achievements and challenges 

encountered over the period and makes recommendations for improvement.   



    

The Liberia Institute of Policy Studies and Research is an academic/Research a think tank 

based at the University of Liberia serving as the University’s primary center for research. The 

Institute was established during the 1980s and originally called Institute for Research of the 

University of Liberia (IRUL) but became inactive due to the Liberian Civil war. From the time 

of its establishment, the Institute operated under the watch of several Directors including Dr. 

Amos C. Sawyer, who served as the first Director. All of the academics who served as Directors 

and played tremendous role in the world of research at University of Liberia may not be 

captured and listed orderly due to limited literature. However, a few of the last administrators 

include, Dr. James S. Kollie (late), Prof. Traway Trawalla, Dr. Jeanette Carter, and Dr. Thomas 

Jaye (late).  

 

Dr. Jaye was called upon to help revitalize the Institute in 2019 and worked from that time up 

to his demise on July 31, 2020. Following the demise of the Late Dr. Thomas Jaye, Rev Allen 

Paye who is the Deputy Director for Social Science Research was appointed acting Director 

for a little over six months until Dr. Agnes Reeves Taylor was appointed as the new Director 

by the President Rev. Dr Julius Nelson.  

 

The Institute has worked to increase and strengthen multidimensional policy research reforms 

and long-term development goals for policy actions in Liberia. With some 40 years of 

institutional experience, the Institute has provided consultancy in systems strengthening across 

the private sector as well as for national and international institutions including agencies of the 

Government of Liberia, the United Nations Agencies, the World Bank, and the European 

Union, among others. At present, the Institute has 13 staff comprising of a Director, two Deputy 

Directors – Social Science and Humanities and Scientific Research, one Program Director, 

three Senior Researchers, three Research Assistants, and three administrative staff.  

Administration 

The Institute is managed by an Executive Director and draws upon faculty, staff and researchers 

from various parts of the University of Liberia, partner institutions and professional individuals 

from elsewhere. The Director is assisted by two Deputy Directors and a Director for Programs. 

The Institute is also manned by three Senior Researchers, three Research Assistants, and three 

administrative staff. The LIPSR is overseen by the Vice President for Graduate Studies and 

Research who provides policy oversight of the Institute.   



Programs Implemented for 2021 
 

During the period under review, the Institute embarked on various programs/activities which 

include the following: 

1. In House Refresher Training Workshop:    During the period under review an in-

house refresher training workshop was organized by the Liberia Institute for Policy 

Studies and Research and was held for staff of the institute in collaboration with the 

University of Liberia Administration for the purpose of enhancing that capacity of the 

technical staff of the institute in to various research related areas. Topics covered during 

the workshop included the following: Introduction to Research overview, Writing 

Research topics, research questions, objectives, hypothesis and developing research 

ideas. Other topics covered were the literature Review, qualitative Research with focus 

on Methodology and Data, APA Referencing Style, Quantitative Research with focus 

on Methodology and Data R Program and SPSS. This workshop was to improve the 

research capacity of the institute. 

 

2. Faculty Training Workshop:  A three-day Faculty Capacity building college wide 

research training workshop was held by the LIPSR in collaboration with the UL Faculty 

Association from November1-3, 2021. The workshop was graced by the UL 

Administration, President of the Faculty Association and the Press. Topics covered 

during the workshop included the following: Introduction to Research overview, 

Writing Research topics, research questions, objectives and hypothesis developing 

research ideas. Literature Review, qualitative Research with focus on Methodology and 

Data, APA Referencing Style, Quantitative Research with focus on Methodology, Data 

R Program and SPSS. This workshop brought together about fifty faculty members 

from all the colleges of the University. The workshop was facilitated by both local staff 

of the LIPSR, UL Administration and international facilitators. At the close of this event 

certificates were given to all faculty members that participated. 

 

 

3. The Management of Social Transformations (MOST) School workshop was 

organized by the Institute of Policy Studies and Research (LIPSR) at the University of 

Liberia, in collaboration with the United Nations Education and Scientific Cooperation 

(UNESCO) Regional Office, Abuja. This workshop was held at the University of 

Liberia Fendell Campus from November 8 to 10, 2021 under the theme, “Youth Peace 



and Security in West Africa”. The workshop attracted participants drawn from 

academia, students from tertiary institutions, key policymakers in government, civil 

society, the media and youth from four African countries of Liberia, Ghana Nigeria and 

Sierra Leone. The formal Launch of MOST Schools in Liberia was performed by Mr. 

Stevenson Seidi, Program Officer, UNESCO Country Office. Mr. Seidi called for a 

results-oriented workshop emphasizing that the youth are very paramount to the peace 

and stability to our countries and region. He noted that the youth are sometimes on the 

right trajectory to see peace and security restored, maintained, and sustained in our 

country, but the how is their challenge. He cautioned the youth to think for themselves 

to avoid other people thinking for them and driving them into unwholesome actions.  

 

A participant-centered approach was used because the target, comprising youth, were 

in a better position to discuss the possible causes of conflict, identify possible solutions 

leading to peace and security and suggest solutions for their various countries and the 

entire sub-region. The workshop explored participants understanding of Youth, Peace 

and Security. Specifically, participants delved into issues of Effects of Conflict on Youth 

as well as Youth, Religion and Traditional Practices. Issues included Understanding 

Conflict; Addressing Challenges that Limit Youth in Conflict Prevention; African 

Culture in Conflict Management; Media and Hate Speech; Youth and International 

Boundary Conflicts; Youth and Police/Security Brutality; Extremism, Terrorism, and 

Conflict Avoidance; Religious Intolerance; Religion, and Tradition and Community 

Cohesion, among others. The youth are being organized into research groups to conduct 

further research on the issues arising from the workshop. This is to be fed back into 

policy documents to be used by UNESCO and the African Union in future policy 

considerations 

 

 

4. UNICEF MARE Assessment: The institute is also The LIPRS recently concluded 

discussions with UNICEF to train 75 researchers engaged in a national assessment as 

part of their Middle of Action Rapid Evaluation (MARE) of the response of 

UNICEF and its partners to COVID-19 in Liberia in 2020-2021. This is to enable 

those managing the COVID-19 response in the region to assess the effectiveness of 

the launch of their innovative and relevant programs. This training is scheduled to 

begin early next year and will be conducted by staff at the institute. 

 

5. Research In progress: There are a few research projects that the Institute is currently 

conducting. They include the following: 

 

 Students’ Perception of Online Course Delivery during Covid-19: Towards 

Improving Online Learning at the University of Liberia 

 Transport Service Assessment: An Evaluation of the Effectiveness and 

Sustainability of the UL Bus Service 

 The Impact of the Tuition Free Policy on the University of Liberia 



 Accreditation of Higher Education: Compliance of higher Education 

Institutions with National Commission on Higher Education Evaluation Policy 

 

6. The Institute normally holds its monthly staff meeting to review progress, challenges 

and setbacks so as to plan for future activities the first working Monday of each month. 

These meetings have been very helpful because it provides updates on various activities 

and tasks given to staff for implementation and information sharing. It also addresses 

areas for improvement and support. 

 

 

CHALLENGES 
 

It is important to note that the achievements of the LIPSR were realized in the midst of funding 

and operational challenges during the period under review. The Institute does not have an 

operational budget except for petty cash which places the LIPSR in a difficult position to 

execute the full extent of its mandate. Other challenges include the lack of stable electricity 

and internet connectivity. The WIFI at the Lakeview office was made possible through the 

benevolent gesture of Our Executive Director, Dr. Agnes Reeves Taylor but the capacity is low 

and access to internet sometimes becomes difficult.  Also, the office at the Capitol Hill Campus 

does not have internet and researchers have to use their personal data to keep the work going. 

Office furniture and equipment are also inadequate. The researchers are all using their personal 

computers for work and many of those computers are outdated or barely functional. 

 

CONCLUSION AND RECOMMENDATIONS 
 

Research is an essential component of any higher institution of learning and should 

therefore be prioritized at the University of Liberia. This will help to boost the academic 

reputation on the University in the sub region if we prioritized and support research 

activities.  Research needs to be strengthened at the University. To achieve this, the Institute 

recommends the following: 

1. Provide budgetary allotment to the Institute separate of the Graduate Program. As the 

situation stands, budgetary allocation to the Institute is subsumed in that of the Graduate 

Program which makes it difficult to identify distinct budget lines applicable to the 

LIPSR. Allocation of said budget will address costs of baseline surveys/studies, 



equipment and office supplies, effective internet connectivity, Faculty and staff 

capacity building, network and collaboration, programs implementation, monitoring 

and evaluation, among others.  

2. Fully support the LIPSR activities through the provision of office equipment and 

effective internet connectivity which is a pre-requisite to fostering a research friendly 

environment.   

3. The University Administration needs to promote the LIPSR’s programs through 

sustained awareness creation and to strengthen engagements with the LIPSR as a means 

of fostering research, formulating effective policies and facilitating establishment of 

national, regional and international networks. 

4. All research at the University should be done in affiliation if not collaboration with the 

LIPSR for more coordination and synergy in the University’s research agenda. 

 

 

 

PROSPECTS FOR 2022 
 

For the year 2022, the LIPSR believes that International goodwill towards research-related 

institutions provides a concrete basis for successful implementation of our programs in 2022. 

Also, owing to the achievements of the Institute over a relative short period of time during 

2021, the LIPSR is hopeful that with hard work and intentional networking, more will be 

achieved. Furthermore, there is optimism that the Institute will benefit from the dividend of 

University’s longstanding partnerships with national, regional and international research-

related institutions.  

 

In addition, the LIPSR will strengthen existing relationships and engagements with state and 

non-state actors and private institutions including collaboration with ULFA, UNESCO, 

UNICEF, UNDP, LIPA, the Governance Commission, European Union, the LISGIS, civil 

society and other goodwill institutions. The Institute will further exploit the commitment and 

positive attitude of its experienced staff to cultivate the much needed expertise and team spirit 

as was exhibited in 2021 to make 2022 a year of success.  

 



Looking ahead, the Institute has earmarked several initiatives that will promote research, 

publication and inform effective policy formulation, ensuring publication of the University 

Academic Journal; and building regional partnership. 
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